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● Support the development, planning and evaluation of designated educational programs; encourage
and support implementation and piloting of instructional and specialized programs; promote the
use of technology in teaching and learning process.

● Connect and contract with Native and non-Native educators and programs to facilitate workshops,
classes, and conferences for activities after school, evenings and on weekends, such as Regalia
making cultural arts classes and other relevant activities.

● Monitor grades, attendance, state achievement test scores, credit acquisition, essential skills testing
and behavioral data of Title VI students; assist, intervene, and advocate for American Indian &
Alaska Native student and families; attend IEP and other meetings, provide letters of support,
letters of recommendation, guidance, advice, and related resources.

● Organize extended learning workshops during the school year; recruit students and assist with
registration for students in applicable enrichment programming.

● Participate in developing budgets for designated special programs; monitor and oversee
implementation strategies to assure budget compliance.

● Participate in staff development, in-services and trainings related to diversity, equity and inclusion
in the workplace and in K-12 education; model appropriate behaviors; develop, recommend and
implement improvements to educational and business practices with awareness and understanding
of their impact in a racially and culturally diverse community.

● Participate in annual Federal Technical Assistance training with the Office of Indian Education.
● Plan and implement Family Engagement events, produce monthly newsletter to Program families,

District staff, community members and leaders, locally and regionally.
● Present American Indian & Alaska Native issues and perspectives in the Focus on Diversity Series

and facilitate discussion on selected topics and films; lead, attend and participate in a variety of
meetings, workshops and in services; prepare, oversee preparation of and deliver oral and written
reports, recommendations, and presentations to the Board, committees, parents, community
stakeholders and others regarding a variety of program topics.

● May manage and oversee the performance of contractors and non-certified personnel; interview,
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Native language revitalization; support the recruitment of students and staff, selection of teachers,
educa
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FLSA: Exempt Approval Date: February 2022
Bargaining Unit: Non-represented
Salary Grade:  32

Portland Public Schools recognizes the diversity and worth of  all individuals and groups and their roles in society.
The District is committed to equal opportunity and nondiscrimination in all its educational and employment activities. The District prohibits
discrimination based on race; national or ethnic origin; color; sex; religion; age; sexual orientation; gender expression or identity; pregnancy;
marital status; familial status; economic status or source of  income; mental or physical disability or perceived disability; or military service.

Board of  Education Policy  1.80.020-P
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